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Evolution of VPP Training and Education Program
DVS point of view
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SYLLABUS RECOGNITION,

INFRASTRUCTURE NOSS ACCREDITATION

TOOLS, EQUIPMENT,
MATERIALS

TECHNOLOGY



LONG TERM COURSES

1. Sijil Veterinar Malaysia - SVM

(Malaysia Veterinary Certificate)

* Equivalent to Diploma level in terms of Public
Service Departments recruitment requirement

* In the process to obtain Malaysian
Qualification Accreditation (MQA)

2. Sijil Kemahiran Malaysia — SKM

(Malaysia Skills Certificate)

e Technical Vocational Education & Training
(TVET)

e Career/Job oriented
* In line with standards of industry practices
* Emphasis on practical, psychomotor skills

Fully funded by Government




Sijil Veterinar Malaysia - SVM
(Malaysia Veterinary Certificate)

1963 — 2022 : 50 batches
Over 2000 graduates

Job title : Assistant Veterinary Officer,
Assistant Manager, Veterinary
Technician




Sijil Kemahiran Malaysia — SKM
(Malaysia Skills Certificate)
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1200 graduates

Job title : Farm Supervisor, Farm Assistant

Contribute significantly to industry and civil service workforce supply




GOVERNANCE

MINISTRY OF

MAF. AGRICULTURE AND FOOD

INDUSTRY

Capacity Building and Agro-Training
Division

DEPARTMENT OF

VETERINARY SERVICES

Human Resources Development Division

VETERINARY INSTITUTE OF MALAYSIA
POULTRY TECHNOLOGY INSTITUTE

Human Resources Development Division

MINISTRY OF HUMAN

RESOURCE

DEPARTMENT OF SKILL
DEVELOPMENT




Academic personnel

* Internal resources (Subject Matter Expert — SME)

* External resources (Technical Advisory
Committee - TAC)

National accreditation standards
* MQA — Malaysian Qualification Accreditation
* NOSS — National Occupational Skills Standards

Skills Acquisition

* In house training real farm settings, hands
on, intensive

* Industrial training attachments




Syllabus, training and course
content

* Customized to veterinary services
and industry need.

* Based on visions, missions, functions
mandated for the department to
carry out and deliver

* Subject matters — across the board
* of DVS area of expertise/ job
3'"5 scope/descriptions

To interface regulatory exercise within
this framework is not a problem.

REFINEMENT — fisheries/wildlife
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SHORT TERM COURSES

e Livestock — Management, production, feeding,
breeding, health, diseases

e Pasture & fodder
* Equine management
* Rabbit production/management

* Laboratory- animal nutrition, basic science, basic
diagnostic
 Small animal clinic

Target Groups;

i CEREMONY
)OBI;ERATIGN PROGRAMME 2007

DVS officers/staff, livestock farmers, entrepreneurs,
govt agencies, financial institutions, youth, school
leavers, retirees (army, civil services), international
participants
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CONCLUSION REMARKS

* Producing competent & skillful VPP
* Industry, services ready, compatible
* Challenges, dynamism

* Long and demanding journey, sometimes
difficult

* Job and skill aligned
* Incorporating technology

* Coordination between industry,
government, relevant bodies and other
stakeholder

“Diffioatt roads often bead to beautifful destinations”






