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Do you know what 
GEDSI stands for?

  

A. Global Economic Development and Social Investment

B. Gender Equality, Disability and Social Inclusion

C. Gender Equity and Digital System Integration
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Gender: the social system that 
categorises people into two 
groups, men and women, and 
attributes different roles, 
expectations, and norms to 
them.

Gender equality: equal rights, 
responsibilities, and 
opportunities 

Equity: adapting support and 
resources to achieve fair 
outcomes

KEY CONCEPTS

GEDSI

Gender Equality

Credit: Angus Maguire
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Disability: the result of the 
interaction between an 
individual’s health condition 
(e.g. cerebral palsy, depression), 
and barriers in their 
environment (e.g. negative 
attitudes, inaccessible 
transportation, limited social 
support).

Social Inclusion: ensuring that 
people can fully participate 
and feel valued, not just be 
present, regardless of their 
social background.

KEY CONCEPTS

GEDSI

Disability – Social Inclusion
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What is 

GEDSI?

GEDSI is about achieving equality and inclusion. 

To do that, we often need to apply an equity lens, because different 

people face different barriers.

Equality : Everyone is invited to a workshop.

Equity : Travel support, accessible venues, sign language interpretation, 

translated materials, or childcare support are provided where needed.

Inclusion : Everyone can participate meaningfully and influence decisions.

Picture credit: Health Equity vs. Health 
Equality: What's the Difference? - 
HealthCity Inclusion

https://www.fao.org/gender/learning-center/thematic-areas/gender-in-fisheries-and-aquaculture/en
https://healthcity.bmc.org/health-equity-vs-health-equality-whats-difference/
https://healthcity.bmc.org/health-equity-vs-health-equality-whats-difference/
https://healthcity.bmc.org/health-equity-vs-health-equality-whats-difference/
https://healthcity.bmc.org/health-equity-vs-health-equality-whats-difference/
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WHY 

GEDSI?

A holistic approach that looks at how different inequalities interact and 
reinforce each other (inequalities do not act separately; they intersect) 

Not only “who is in the room?”

but also “who can participate fully? Whose voice is heard?”

Not just about fairness, but also effectiveness and quality of systems.

GEDSI analysis helps us to better understand and serve diversity of populations 
and workforces

• Strengthens disease prevention and control

•  Improves access to health services
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Did you know? In fisheries and aquaculture sector: 

• Women are overrepresented in informal, low -paid, and unstable roles, and 
largely absent from leadership and decision -making

• In Asia -Pacific, small -scale fisheries (often ethnic minorities, coastal 
communities) contributes ~40 -50% of catch but often underrepresented in 
policy and less reached by extension & health system 

Women and small -scale systems are critical for disease prevention, but often 
excluded from training and decision making 

Women’s aquaculture training and employment program resulted in: 

• Improved household nutrition and income

• Increased participation in decision -making

• Greater uptake of improved aquaculture practices (reported in FAO case studies)

References: 
• Gender in fisheries and aquaculture | 

Gender | Food and Agriculture 

Organization of the United Nations
• FAO: A Decade of progress: Advancing 

small-scale fisheries in Asia and the 
Pacific

• Njogu L et al. Assessing women's 

empowerment, participation, and 
engagement in aquaculture in 
Bangladesh. Aquac Int. 
2024;32(5):6303-6331

GEDSI: Examples of inequality and intervention  

https://www.fao.org/gender/learning-center/thematic-areas/gender-in-fisheries-and-aquaculture/en
https://www.fao.org/gender/learning-center/thematic-areas/gender-in-fisheries-and-aquaculture/en
https://www.fao.org/gender/learning-center/thematic-areas/gender-in-fisheries-and-aquaculture/en
https://www.fao.org/gender/learning-center/thematic-areas/gender-in-fisheries-and-aquaculture/en
https://www.fao.org/gender/learning-center/thematic-areas/gender-in-fisheries-and-aquaculture/en
https://www.fao.org/asiapacific/news/news-detail/a-decade-of-progress--advancing-small-scale-fisheries-in-asia-and-the-pacific/en
https://www.fao.org/asiapacific/news/news-detail/a-decade-of-progress--advancing-small-scale-fisheries-in-asia-and-the-pacific/en
https://www.fao.org/asiapacific/news/news-detail/a-decade-of-progress--advancing-small-scale-fisheries-in-asia-and-the-pacific/en
https://www.fao.org/asiapacific/news/news-detail/a-decade-of-progress--advancing-small-scale-fisheries-in-asia-and-the-pacific/en
https://www.fao.org/asiapacific/news/news-detail/a-decade-of-progress--advancing-small-scale-fisheries-in-asia-and-the-pacific/en
https://www.fao.org/asiapacific/news/news-detail/a-decade-of-progress--advancing-small-scale-fisheries-in-asia-and-the-pacific/en


10WOAH’s GEDSI journey so far …. 

Interviews, surveys 
and assessments 

Data collection and 
analysis 

Understanding

Taskforce 

Consultants and 
advisors 

Strategy 

Building

Awareness 

Partnerships 

Capacity Building 

Acting 
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• The strategic plan outlines WOAH’s vision, priorities, and actions to strengthen global animal health and 

welfare systems and address related global challenges

• GEDSI listed under “enabler three: People at the heart of WOAH” 

WOAH's GEDSI efforts focus on two complementary dimensions

WOAH Eighth Strategic Plan for the period 2027-2031

Organisational transformation
• People and workplace culture 
• Policies and processes
• Scientific and technical programmes 

(e.g. PVS Pathway) 

Member and Partner Engagement 
• Partnerships and collaboration 
• Training and capacity strengthening
• Knowledge sharing and technical

support
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Online articles (Global):

• The Animal Echo: Gender - Gender - The Animal Echo

• Veterinary Services are increasingly female, but the gender gap is not fully closed yet – 

WOAH - World Organisation for Animal Health

Studies from Asia Pacific:  

• GEDSI analysis: Gender equality, disability and social inclusion in Veterinary Services – WOAH – Asia

• Gender assessment: Gender Assessment of Veterinary Services in South-East Asia

Awareness raising efforts: 

Kiosk at WOAH General Session (2023): Presentation at Transregional Kiosk

Webinar (2025): Gender Awareness Raising Webinar in Asia and the Pacific – WOAH – Asia

Comics competition (2025-2026): Gender Equality, Disability, and Social Inclusion (GEDSI) in the veterinary sector - WOAH – Asia

Conference event (2026): Advancing Gender Equality, Disability, and Social Inclusion (GEDSI) in the veterinary sector - WOAH – Asia

Contact: rr.asiapacific@woah.org  

WOAH GEDSI References and Resources

https://theanimalecho.woah.org/en/gender/
https://theanimalecho.woah.org/en/gender/
https://theanimalecho.woah.org/en/gender/
https://www.woah.org/en/article/veterinary-services-are-increasingly-female-but-the-gender-gap-is-not-fully-closed-yet/
https://www.woah.org/en/article/veterinary-services-are-increasingly-female-but-the-gender-gap-is-not-fully-closed-yet/
https://www.woah.org/en/article/veterinary-services-are-increasingly-female-but-the-gender-gap-is-not-fully-closed-yet/
https://www.woah.org/en/article/veterinary-services-are-increasingly-female-but-the-gender-gap-is-not-fully-closed-yet/
https://www.woah.org/en/article/veterinary-services-are-increasingly-female-but-the-gender-gap-is-not-fully-closed-yet/
https://www.woah.org/en/article/veterinary-services-are-increasingly-female-but-the-gender-gap-is-not-fully-closed-yet/
https://rr-asia.woah.org/en/news/gender-equality-disability-and-social-inclusion-in-veterinary-services/
https://rr-asia.woah.org/en/news/gender-equality-disability-and-social-inclusion-in-veterinary-services/
https://rr-asia.woah.org/en/news/gender-equality-disability-and-social-inclusion-in-veterinary-services/
https://rr-asia.woah.org/en/news/gender-equality-disability-and-social-inclusion-in-veterinary-services/
https://rr-asia.woah.org/en/news/gender-equality-disability-and-social-inclusion-in-veterinary-services/
https://rr-asia.woah.org/en/news/gender-assessment-of-veterinary-services-in-south-east-asia/
https://rr-asia.woah.org/en/news/gender-assessment-of-veterinary-services-in-south-east-asia/
https://rr-asia.woah.org/en/news/gender-assessment-of-veterinary-services-in-south-east-asia/
https://rr-asia.woah.org/app/uploads/2024/06/00.-Gender-Presentations-CompiledPub.pdf
https://rr-asia.woah.org/en/events/gender-awareness-raising-webinar-in-asia-pacific/
https://rr-asia.woah.org/en/events/gender-awareness-raising-webinar-in-asia-pacific/
https://rr-asia.woah.org/en/events/gender-awareness-raising-webinar-in-asia-pacific/
https://rr-asia.woah.org/en/events/gender-awareness-raising-webinar-in-asia-pacific/
https://rr-asia.woah.org/en/events/gender-awareness-raising-webinar-in-asia-pacific/
https://rr-asia.woah.org/en/projects/veterinary-workforce-development/gedsi/
https://rr-asia.woah.org/en/projects/veterinary-workforce-development/gedsi/
https://rr-asia.woah.org/en/projects/veterinary-workforce-development/gedsi/
https://rr-asia.woah.org/en/projects/veterinary-workforce-development/gedsi/
https://rr-asia.woah.org/en/projects/veterinary-workforce-development/gedsi/
https://rr-asia.woah.org/en/events/advancing-gender-equality-disability-and-social-inclusion-gedsi-in-the-veterinary-sector/
https://rr-asia.woah.org/en/events/advancing-gender-equality-disability-and-social-inclusion-gedsi-in-the-veterinary-sector/
https://rr-asia.woah.org/en/events/advancing-gender-equality-disability-and-social-inclusion-gedsi-in-the-veterinary-sector/
https://rr-asia.woah.org/en/events/advancing-gender-equality-disability-and-social-inclusion-gedsi-in-the-veterinary-sector/
https://rr-asia.woah.org/en/events/advancing-gender-equality-disability-and-social-inclusion-gedsi-in-the-veterinary-sector/
mailto:rr.asiapacific@woah.org
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Read the prize 
winners’ comics, 

and many more 

notable 
submissions

GEDSI comics competition
Dec 2025-April 2026 

Awareness | Partnership



12, rue de Prony, 75017 Paris, France

T. +33 (0)1 44 15 19 49

F. +33 (0)1 42 67 09 87

k.eleftheriadis@woah.org

www.woah.org

Facebook

Twitter

Instagram

LinkedIn

YouTube

Flickr

Thank you

Acknowledgement: 

Konstantinos Eleftheriadis, WOAH Gender Technical Advisor

Stephane Renaudin, Head, WOAH Department of Institutional 

Affairs and Partnerships

https://www.facebook.com/worldanimalhealth
https://twitter.com/OIEAnimalHealth
https://www.instagram.com/worldanimalhealth/
https://www.linkedin.com/company/worldanimalhealth/
https://www.youtube.com/user/OIEVideo
https://www.flickr.com/photos/oie-photos/sets/
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